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REFLECTIONS 
ON 2016-17 
SCHOOL YEAR  
Lincoln High School is an accredited alternative high 
school committed to off ering a quality education that 
provides students with a rigorous curriculum and unique 
learning opportunities in which all learning styles can be 
successful.  We look for ways to motivate students in 
their academic pursuits and provide them with skills to 
be successful on standardized tests.  We support them 
in acquiring the necessary credits to graduate from high 
school.

Small class sizes, fl exible scheduling, development of 
strong personal relationships, a highly collaborative 
staff , individualized instruction and counseling, staff  
mentorship of students, opportunities for leadership, 
tolerance and acceptance towards diversity, and a 
positive learning environment are some of our areas of 
strength.  

SCHOOL CLIMATE
A recent Center for Educational Excellence (CEE) sur-
vey indicated that parents believe  Lincoln High School 
has eff ective leaders who are active and involved in 
the community.  Parents believe adults at Lincoln care 
about their children.

A continued priority is keeping the community aware 
of the opportunities available to students in our pro-
gram. Student involvement in the community through 
job shadowing or presentations to service organizations 
and business groups are important components of our 
program, as well as strengthening ASB leadership and 
school involvement. 

HOW YOU CAN HELP
Every child deserves the opportunity to succeed.  How-
ever, we recognize not all children learn in the same 
way at the same time. Parents, site team members, 
volunteers and community partners are all instrumental 
in providing additional support that makes learning 
at Lincoln High School motivating and rewarding. We 
continue to increase ways community groups and 
parents can become involved.  We need your support 
to continue our rich history as a school that cares for 
students, respects individual diff erences and celebrates 
success.  Please call us at 360.452.9502.  

USE & CONDITION OF 
BUILDING
Lincoln High School’s facility was built in 
the mid-1950’s as an annex to an existing 
elementary school.  The upper portion 
of the facility was constructed in 1953, 
and the lower classroom section added 
in 1955.  The physical evaluation of this 
educational facility is rated 83% based 
on a January 2008 study and survey by 

BLRB Architects. 

A Facility Use and Conditions 
Report is available at the Port 
Angeles School District offi  ce.



ADVOCACY   •   ACHIEVEMENT   •   ACCOUNTABILITY

               
 Enrollment (FTE) 73 
 Smallest Class 11
 Largest Class 21
 Average Class Size 15.5
 Classroom Teachers (FTE) 3.5
 Support Staff  (FTE) .75
 Administrators (FTE) .5
 Secretaries (FTE) 2
 Paraeducators (FTE) 2
 Custodians (FTE) .5
 Food Services 1
 Volunteers 0
 Annual Attendance 89%
 Suspended 4
 Expelled 0
 Free and Reduced Lunch 90.4%
 LAP 0 
 Special Education 17
 Bilingual 0
 Highly Capable 0 
 Graduation Rate  34.5%
           5-year Extended Grad Rate 42.4%

For assessment information, visit the Washington State Report Card at 
http://reportcard.ospi.k12.wa.us/ or view each school’s Continuous School 
Improvement Plan on the district’s website, www.portangelesschools.org.

PLANS FOR THE 2017-18 SCHOOL YEAR  
We will focus on the following Student and School Success Principles:
Strong Leadership
Team structure is incorporated into the school governance policy. All teams operate with work 
plans for the year and specifi c work products to produce. A Leadership Team, consisting of the 
principal, teacher who leads the Instructional Teams, and other key professional staff , meet 
regularly and serve as a conduit of communication to the rest of the staff .
Maximize Student Learning 
We strive to meet our students’ learning needs.  Student data will be used to inform modifi ca-
tions. Annual learning goals will be set.  Partnerships to support extended learning will be 
maintained. 
Aligned Instruction
Instruction is aligned with standards and benchmarks.  Staff  will assess and monitor student 
mastery, and will diff erentiate and align learning activities accordingly.  
Assessment 
Student learning will be reviewed frequently using standards-based assessments. A central data 
base with student information will be maintained.  Data will direct school improvement and 
instruction. 
Culture and Climate
We strive to instill an understanding of community cultures, customs and values.  Classroom 
rules and procedures are reinforced in a positive manner. The social, emotional and physical 
health of our students is important to the classroom culture. 
Family and Community Engagement
Defi ned purpose, policies, and practices of our school community are emphasized. Establishing 
communication between school and home is a priority. Teachers will work with parents to elicit 
their support in taking an active role in their child’s learning.
Student Learning Support
Students have access to online course work to fulfi ll graduation requirements and to recover 
credits previously attempted. A variety of support is provided for students to complete course 
work by individualizing completion plans, setting up contracts, and providing extended hours 
for students to access computers and obtain extra help. 
Professional Development
Targeted professional development will be provided.  Weekly collaborative opportunities will 
be directed by the school’s needs and school improvement plan. The principal and the school 
team will use data to improve classroom instruction, school climate and culture and set student 
growth goals. Staff  will focus on using data to incorporate Positive Behavioral Intervention 
Strategies (PBIS) into the school culture. 
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PORT ANGELES 
SCHOOL DISTRICT

       PER PUPIL EXPENDITURES
 School Year Per Pupil District Total
 2016-17 $12,807 $47,321,645
 2015-16 $11,418  $43,160,372
 2014-15 $10,554 $39,742,526
 2013-14 $10,636 $39,801,613

PASD GENERAL FUND
School district budgets are composed of fi ve funds.  
The largest, the General Fund, is used for general 
operations. The information below is a summary 
of the General Fund for 2017-18.
 Beginning Balance   $  5,387,000
 +Estimated Revenues   $ 49,524,106
 Total Funds Available   $ 54,911,106
 -Estimated Expenditures   $ 50,310,346 
 =Ending Balance   $   4,600,760

ONLINE INFORMATION
Citizen Complaints:
www.k12.wa.us/TitleI/CitizenComplaint.aspx

View this Annual School Performance Report 
on the district’s website, or call Central 
Services Building staff  at 360.457.8575 
to receive a copy.
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